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OT-AAUP Labor Management Committee Proposal® — 04 J06,/2020, 07

ARTICLE [x]. LABOR MANAGEMENT COMMITTEE

Purpese:
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Section 1. JeintLaberManagement-Committee:

To facilitate communication between the parties a Joint Labor Management Committee shall be
established by mutual agreement of OT-AAUP and Oy Jechthe Employer. The Commmittec
shall be composed of three (3) members appointed by the OT-AAUP President and three (3)

members appointed by the Oregon Tech President—to-inehade-t
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Section 2. Ereation-of-Sub-Committess:

The Joint Labot Management Conmmittee may, upon agreement of the parties, create and assign
tasks to sub-committees comprised equally of representatives from OT-AAUP and Qregon Lochthe
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Section 34. Bargain ad-Gri

The parties understand and agree that meetings of the € ‘omumittee or Sub-commitices held as
provided in Sectionss 1 and 2and3-of this Article shall not contravenc any provision of the
Collective Bargaining Agtcement not constitute or be used for the purpose of contractual

negotiations. Neither shall such meetings be used in licu of the grievance procedure provided for in

Article l}Sj‘,(;?;lli,..ﬁ...;,,L‘iy\i,_f;}i1(:(*%}}}%{%&(%?&6@9}. ’ /‘? O
o h @
%’fn%fé« -~

4 [zo0/2020

#(OYT-AAUP reserves the right to add ro, modify, or amend proposals during the course of negotiations.



