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OREGON TECH
PACKAGE PROPOSAL #1

Article __ : Recognition
-As Oregon Tech proposed September 17, 2020

Article __ : Academic Classification and Rank
-As Oregon Tech proposed September 17, 2020

Article __ : Notices of Appointment
-As Oregon Tech proposed September 17, 2020

Article _ : Position Descriptions
-The Association withdraws its August 12, 2020 proposal and agrees not to
resubmit the proposal.

This package proposal is presented by Oregon Tech
and must either be accepted or rejected in whole.

If rejected, Oregon Tech will revert to its previously
presented proposal or stated position with respect to
each of the above-mentioned proposals.
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Article ___: Recognition

Oregon Tech recognizes the Association as the sole and exclusive bargaining
representative of tenure and tenure-track empleyees-faculty who receive an academic
year appointment of at least .50 FTE or greater and hold an academic rank of Professor,
Associate Professor, or Assistant Professor;; as-weH-as-non-tenure track employees
faculty who receive an academic year appointment of at least .50 FTE or greater and hold
the academic rank of Senior Instructor II, Senior Instructor I, or Instructor; and

who receive an academic year appointment of at least .50 FTE or

greater.

Excluded from the above are all other employees of Oregon Tech. Examples of
this exclusion include, but are not limited to, visiting faculty, research faculty and
associates, post-doctoral research associates, classified, unclassified, confidential, and
supervisory employees, and faculty who are in administrative positions without a
reasonable expectation of teaching, research, or other scholarly accomplishments
including, but not limited to a President, Vice President, Provost, Vice Provost, Asseciate
Provost-Associate Vice Provost-Dean—Assoctate Dean—Assistant-Dean

-and-Chair and any related titles (e.g., Associate, Assistant, etc.) for each of the
forcgoingzand alb-otheremployvees-emploved by Orecon Tech:
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Article  : Academic Classification and Rank

Section 1. Classification and Rank. The following are the classifications and their
associated ranks that apply to bargaining unit positions covered by this Agreement.

(a) Tenure-Track and Tenured. A bargaining unit member assigned a .50 FTE or greater
position within an academic department who is hired in a tenure-track position (“Tenure-
Track™) or has been granted indefinite tenure (“Tenured”) in writing by the President of
Oregon Tech. Ranks assigned in this category in ascending order are Assistant Professor,
Associate Professor, and Professor.

(b) Non-Tenure Track (“NTT”). A bargaining unit member assigned a .50 FTE or greater
position within an academic department who is hired in a non-tenure track position.
Ranks in this category in ascending order are Instructor, Senior Instructor I, and Senior
Instructor II.

(c) Librarian. A bargaining unit member assigned a .50 FTE or greater position within
the University library who is hired in a library faculty position.
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Article ___: Notices of Appointment

Note: Oregon Tech proposes that this language be moved to Article  : Academic
Classification and Rank or to another agreed-upon Article that is more appropriate.

A Notice of Appointment is a summary of the terms of employment for a faeulty
bargaining unit member.

Oregon Tech shall provide each faeuwlty-bargaining unit member with a timely written
Notice of Appointment at the time of hire and at each annual-eontractrenewal period, te

inelade-all-of the folowing: that identifies, as applicable, classification, -rank, type of

appointment,-and-the-dates of appointment, compensation, and the following statement:

Your position is subject to a collective bargaining agreement (“CBA”) between
Oregon Tech and the Association, OT-AAUP (see this link:

) and all Notices of Appointment and individual
agreements regarding your terms and conditions of employment prior to the
effective date of the CBA are considered void. Only the terms and conditions set
forth in this Notice of Appointment and the current CBA govern your employment
at Oregon Tech.-

Bargaining unit members shall have an opportunity to review their Notice of
Appointment and clarify inconsistencies, omissions or errors with the Office of Human
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Resources or the Office of the Provost within the first term of their effective starting date
of appointment.

Fhe-Empleyer Where practicable, Oregon Tech shall provide annual Notices of
Appointments to tenure-traek-ertenured and tenure-track faeulsy-bargaining unit

members by email (with read receipt requested, in pdf format) or by mail, re-laterthan
Fuly+ no later than August 15.-
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