O ~1I N Ul AW N -

LW WL WL OWWNNNINNNDNNNNDINDRE, PP PRl
ANUT R LD, OV -ITODULPEAE WV, OV ITANULEAE WD~ OO

L s o e A
~N Ul WD OO o

OT-AAUP Working Conditions Proposal* — 5/11/2020, 08/11/2020

ARTICLE [x]. Working Conditions

Section 1. Health and Safety.
Oregon Tech is committed to providing a safe and functional working environment that enables
bargaining unit faculty members to carry out their assigned work duties.

Bargaining unit Hfaculty members have a right to a healthy and safe workplace. Bargaining unit
Ffaculty members shall immediately report any workplace health and safety or other maintenance
issues to the appropriate contact person and/or their immediate supervisor. The Employer shall
make reasonable efforts to make timely repairs and necessary upgrades in order to ensure healthy,
safe, and adequate work spaces. The Employer shall comply with all state and federal law, as well as

existing university policy, rules, standards, manuals or procedures regarding healthy and safe

workplaces.

The Association’ President shall appoint a representative to the Safety Commission at Oregon Tech
to ensure bargaining members’ concerns are being considered in relation to health and safety.

No bargaining unit faculty member shall be retaliated against for identifying and/or expressing
concern about a workplace safety issue, including reaching out to appropriate state or federal
agencies when workplace safety issues persist.

Section 2. Imminently Hazardous or Dangerous Assigned Tasks.
Bargaining unit faculty members are not required to perform imminently hazardous or dangerous

work, defined as work under conditions whereby a reasonable person would believe the
performance of an assigned task under current conditions would risk the employee’s death or
serious physical injury. Bargaining unit faculty members shall immediately report imminently
hazardous ot dangerous work conditions.

Ubpon receiving a report of imminently hazardous or dangerous work, Otregon Tech may either
choose to reassign the bargaining unit faculty member to other work or have the task evaluated by
Oregon Tech’s Environmental Health and Safety Office in consultation with the Safety
Commission.

*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.
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If the Environmental Health and Safetv Office aorees the task is imminently hazardous or dangerous

to life or health, then the Employer Universtty-rmuast-shall provide to the complaining party take a

timeline and appropriate steps to remedy the situation.

1f the Environmental Health and Safety Office does not find the work imminently hazardous or
dangerous, as defined above, the bargaining unit member may be asked to complete the task as
directed. In such cases, further failure to perform the task may subject the bargaining unit member

to discipline procedures as outlined in Article : Disciplinary Procedures.

If the bargaining unit faculty member disagrees with Oregon Tech’s Environmental Health and
Safety Office assessment regarding work that is imminently hazardous or dangerous, the member
may file a complaint with the Oregon’s Occupational Safety and Health or similar state office.

Section 3. Training.

Bargaining unit faculty members shall receive all necessary health and safety information, education,
and training appropriate to their job duties. This includes ready access to up-to-date MSDS sheets,
current best practices guides, safety manuals, and any other relevant safety information. Safety
training will be paid and occur during regular work hours.

Bargaining unit members shall follow the health and safety rules that apply to their jobs and shall
wear any personal protective equipment (PPE) required and provided by the Emplover. The

Emplover shall respond in a timely fashion to a bargaining unit faculty member or to OT-AAUP’s

request for safety equipment or material.

The Employer shall notify all affected faculty members of any potentially hazardous chemicals that

they may be exposed to in the normal performance of their duties, including in the potable water
accessible to all employees.

Section 42. Facilities.

The Employer shall make all reasonable efforts to furnish and maintain the workspaces necessary
for bargaining unit faculty members to carry out their assigned duties. In particular, all work areas
shall be regularly cleaned, including all chalkboards and whiteboards in classrooms. All work areas
shall be maintained at a comfortable temperature. Restrooms and drinking water will be
conveniently available near all work areas. Bargaining unit Ffaculty members will have access to
their offices and primary workspace(s) at all times, including after hours, during weekends or
sanctioned university days-off, and over the summer, except for reasons of maintenance or safety.

The direct bargaining member’s faeulty—supervisor, in consultation with the bargaining unit faculty
member, will determine the appropriate level of access needed.

The Employer shall provide private offices to all full time bargaining unit fel-time-faculty members
with ongoing appointments at a physical location, including satellite campuses. Bargaining Ffaculty
whose appointment requires them to deliver course work fully online shall have the option for an
office on a reasonable campus location. All offices will be furnished with a desk, chairs,
bookshelves, and filing space as appropriate. Part-time bargaining unit faculty members may be
required to share an office, but will still have access to their own desk and filing space.

*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.
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The Employer will provide teaching workspaces (e.g. classroom or laboratory space) appropriate to
the needs of the faculty member. Technology and equipment installed in the teaching workspace
shall be maintained in good working order. If necessary, the Employer will provide faculty with
training on how to use the technology and/or equipment. Technical support will be available.
Faculty will be given notice prior to any significant changes to their working space occurring during
the term (including classrooms, labs, office space, library, or equivalent). If appropriate, the
Employer will provide an alternate working space (for teaching, research, librarianship, or other
work assighments).

Section 53. Equipment.

The Employer shall provide any and all equipment necessary for bargaining unit faculty members to
perform their duties. This shall include at least one computer for each bargaining faeulty member,
with software necessary for a faculty’s job duties, as well as course management software (e.g.
Canvas), email, and access to a printer. In addition, bargaining unit faculty membersfaeatsFwho
teach on-line courses will be provided with an additional computer to meet their teaching needs. All
personal computers shall be replaced at least every five years. Technical support shall be available to
all bargaining unit faculty membersfaeulty-in a timely manner.

In laboratories and any other potentially hazardous workspaces, the Employer shall provide and
maintain appropriate protective clothing and gear, as well as first-aid kits and any other necessary
safety equipment.

The Employer shall provide and maintain the equipment used in standard laboratory classes. The
Employer shall also provide adequate storage space for this equipment when it is not in use.

Section 64. Transfer of Faculty Workspace or Location.

Unless there is mutual agreement to the contrary, the Employer must provide at least one academic
term’s notice when moving a bargaining unit faculty faesls=member’s office or lab within a given
O+ F-campus (Klamath Falls, Portland-Metro, or Everett) or location and/or a significant alteration
is planned to their work space. The bargaining unit faculty member shall be consulted to ensure their
job duties can be satisfactorily performed in the new or altered work space.

A bargaining unit faculty member may not be forced to relocate to another campus or location
unless such a move is eleatly-directly stated within the requirements of their job duties and/or the
bargainingfaeulty member agrees to or requests such a transfer. Relocation to another campus or

location requires the Emplover to give the bargaining unit faculty member notice of no less than
twelve (12) months.

*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.



