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OT-AAUP Severability Proposal — 12 /06/2019, 01/31/2020,(

ARTICLE [x3g -Severability
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In the event that any provision(s) of this Agreement is at any time declared invalid by any coutt of
competent jurisdiction, or final order of the Oregon Employment Relations Boatd, made illegal
through enactment of federal or state laws, or through government regulations having the full force
and effect of law, such action shall render that provision unenforceable, but not invalidate the entire

Agreement.

All other provisions not invalidated shall remain in full force and effect. The invalidated provision
shall be subject to renegotiation at the request of cither party. Such request shall be made within 60

days of when a PLOYISION Was declared invalid.

+*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.




